jf age 3 01'* 



Case 1 :06-cv-001 00-RBW Document 21 -5 Filed 01 /IS/2007 Page 1 of 2 




them in the bureaucracy 

Sincerely, 
Rami Elhusseini. 



— Original Message — 
From: Queen. Cheryl 

To: Rami 

Sent: Monday. August 22. 2005 10.00 AM 

Subject: RE: Settle this 
Dear Mr.. Husseini, 



MS Cerrati did not receive your email because her name was misspelled. I have forv^arded it to her and 
IfnderS She "r Jn^^ this week. I am sure she will review your message upon her return. 



Best wishes, 



Cheryl Queen 

Vice President Corporate Communication 



■ I. 



M«.^— —.*—•.—<—«•«— -^———'™-' 



^i^*«**»^***«^^^^rT^*^^^ 



From: Rami [mailto:ramilhusseini@hotmail.com] 

§ent: Saturday, August 20, 2005 5:30 AM 

To: rserrati@restaurantassociates.com ^ .. u ^ c i, 

Cc: Queen, Cheryl; Nelson, Kay; Bergeron, Natasha; Ellis, Sarah; Hada, Sarah 

Subject: Settle this 
Importance: High 



Ms. Serrati; 



fonowrna our ohone conversation, regarding my job termination with Restaurant Associates at the M.ts.tam 
Carwifh the sSsonian account at NMAI I am hereby sending you as you requested -^Y PetJ^n c,f th^ 
terminJtion decSon and a possible settlement to avoid a legal procedure I will be .n the obligation of 

fTrt:'i:S l^^'^nlSZ^'ll^nLe been the best employee at the Mitsitam cafe, the tongest sending 
sincropelg the most pleasant and customer friendly, and by far the biggest up seller, 'requested a cook 
trair^n^ea lie this year in which I also excelled and outshined some of the well expenenced in the k'tchen as 
rS Chef would testify I however never got a cook position or even a promotion on the service line. I am a fly ng 
SoTs stS at Howard University aSd have a Nutrition background that should categorize me under the 
omrjyonanvDrone emptor It was passed on unto more recent employees with a High School diploma and 
fwend^s Bulger experi^^ all I got out of my dedication to the company is a Zoloft(R) prescnption and a 



biased termination. 



I would like to be compensated for my trouble, the ill treatment I received duririg the termination process and the 

hia«; in which the investiqatran was lead; the sum of four hundred thousand dollars. , ,^ ^ 

S 1 would like to be reinstated in a managerial capacity, training line servers and front of the house in proper 

rn7a fuTy^rSio7ra%^hS 7S^: i7s7uoT^Xs university with focus on Nutrition in Internationa, 
Affis. to enable me for a senior position within Compass and the possibility of involvement in the 

AndThe^crSorS r,2*mmittee to investigate the wrong doing and the biased penalization process I was 
sibjeSed irrcommmS aSated by Smithsonian human resources delegates to rewrite the company policy 

And'f helltfen apology published in the Smithsonian magazine and the Washington Post regretting the 
SndeSing and the presence of unqualified personnel wHhin management in similar s,tuat«ns. 
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^■^^*^P^««V«4>V4V 



Mt^mmm 



r**N««WI*^H<* 



V^M* 



>V*MIH*W 



3mitmailto;ramilhusseinl@hotmail.com] 
Sent:' Wednesday, September 14, 2005 1:27 PM 
To: Queen, Cheryl 
Cc: Cerrati, Robin 

ciihiAct: Rest. Asso. 



Dear Ms. Oueen, 
H .«,uw seen, the, my negol^Uon. w«. Ms. I^i" <=«'^;'S,;^C?h roSnVcoJ'X ' 

is uWTOiely betting on going '?«»''' '?j^„,"*J^°S^os"Se9M habituation due to winging It at 
from collaboration with some Batman ^'-"^"^IZi^ a subdivision of tt,e same 
high altitudes, but I'm almost sure it s not *"=";"^P°"4 „^e>n within Compass or do you think a 
bSftr. »te°"«"<'°.V°i'^"«tSirS^e sSna'^^o'^rbfthe proper person fictlve o, real 
a SrSi'r^'t&'.Si''^" tTaS^MTSl WHI « me anythN^g but that. 

XinS^^rsreTrSSt t.^TX^i^'^'^'^^:^^^'^- — - 

that lies above them "m the bureaucracy. 



Sincerely, 
Rami Elhusseini. 
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